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Detailed Syllabug
Unit1: Ey \ Marks

S and Constitutiona Jurisprudence 16

L1 Evolution
1.1.1
1.1.2
1.1.3

History of Laboyr Movement in India.
Reports of the First and Second National Commission on Labour.
| The transition from fragmented laws to the consolidated 4 Codes.
= Impact of ILO Core Conventions on the New Labour Codes
1.3 Constitutional Framework
I.3.1' " Labour as a Concurrent Subject (List I, Entry 22, 23, 24).
1.3.2  Fundamental Rights (Art. 14, 19, 21, 23, 24).
1.3.3  Directive Principles (Ar. 38, 39, 41, 42, 43A).

Unit 2: The Industrial Relations Code, 2020 (Trade Unions) 16
2.1 Core Definitions: Appropriate Government [S. 2(b)], Industry [S. 2(p)], Industrial Dispute
[S. 2(q)], Worker [S. 2(zr)], Fixed-term Employment [S. 2(0)]
2.2 Partite Forums: Works Committee (S. 3) and Grievance Redressal Committee (S. 4).

2.3 Registration (Trade Unions)
2.3.1 Procedure for registration, alteration of name and procedure thereof (S. 8).

2.3.2 Certificate of registration and cancellation (S. 9).
Incorporation of registered Trade Unions (S. 12).

2.33 . l
2.4 Criteria for recognition of a sole negotiating union and constitution of a negotiating council
(S. 14). | |
2.5 Rights, Liabilities and Disqualifications of office-bearers of Trade Unions.
’ J M |
2.5.1 Rights of Trade Unions.
2.52 Immunities from civil and criminal liability (S. 16 & 17).
2‘5:3 Dinquuliﬁuutiun of office-bearers of Trade Unions (S. 21)
pt i issolution
|gamation and Disso
. 1:5 | Procedure for change of name, amalgamation (5. 24).
2.6.
2.6.2 Dissolution of unions (S. 25).

16
it 3: Standing Orders and Managerial Prerogatives
Unit 3: ¢

3.1 Standing Orders

| Application of the Code to establishments (S. 28).
3.1.
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P"eparatiu
n and ceni .
3.2 Time-limit fo Hficayy

. N of standing orders (S. 30 - 35).
A li
during suspension (S 38) - Proceedings and payment of subsistence allowance

3.3 Power of Adjudicat
ory Aulhm-‘t' .
appropriate relief in Cases nfdi::: (Tribunals and National Industrial Tribunal) to give
r

3.4 Restraints on Managerial : Be or dismissal of worker (S. 50).
Prerogatiy

s
34.1  Conditions of service, ¢
] c'!

. lo remain unchanged durin, ndency of
proceedings (S, 9), ¢ & Pe

342  Special . T
Provisions for adjudication if conditions are chan ged (S, 91).

Unit 4: The Code on Wages, 2019 16

4.1 Definitions: i
ons: Accounting year, appropriate  government, contract labour, co-operative

society, corporation, employee, employer, government establishment, industrial dispute,
Inspector-cum-facilitator, wages, worker.

4.2 Minimum Wages

4.2.1 Concept of Floor Wage.

422  Fixation of Floor Wage by Central Govt (S. 9).

4.2.3 Fixation and revision of minimum rates of wages (S. 6 - 8).
4.3 Payment of Wages

4.3.1 Mode of payment (S. 15).

4.3.2 Fixation of wage period (S. 16).

4.3.3 Fine(S.19).

434 Different Deductions (S. 18, 20, 21, 22, 23, 24)
4.4 Payment of Bonus

4.4.1 Eligibility for bonus (S. 26).

4.4.2 Disqualification for Bonus (S.29).

44.3 Calculation of bonus based on allocable surplus/available surplus (S. 31-33).

4.5 Equal Remuneration
45.1 Prohibition of discrimination on ground of gender (S. 3).

452 Decision as 10 disputes with regard to same or similar nature of work (S. 4).

4.6 Advisory Boards :
44.1 Constitution and functions of Central and State Advisory Boards (8. 42).
44-2 Claims undl:f C(}du und pl‘uci!durc thereol, {S. 45}.

Unit 5: The Assam Shopl ll'ld Elllb“lhml‘ﬂ‘ Act, 2022 16

5.1 Definitions of Shop Commercial Establishment, and Worker (S. 2).
.1 De '

5.2 Registration
5.2.1

Registration of shops and establishments (S. 6).



522 Intima:

5.3 Worki "l-"‘m.lmn by smaiy estabj;

-3 Working Conditiong lishmen (.M.

>3 Houns of g g 13)
53.2 Overtime wo \Irn
533 Shift wm‘kil‘lg (s 15} ges (S. 14),

5.4 Annual leave wi o

With wages Casual |gqy .

5.5 Welfare & Safety: " indsick leave (5. 17)

5.5.1  Health and s
afety m

5% y Casures (S, 12).

Provisim fGI.‘ s .
afe drinkin ._
. g conditions, i - .
and First aiq (S. 18-22), Latrines and Urinals, Creche, Canteen,

5.6 Prohibition of discriminag;
10N an (4 ; .
5.7 Enforcement d conditions for night shift for women (S. 11).

57.1  Appoi
Ppointment and powers of Chief Facilitator and Facilitators (S. 23-24).

5,12 Offences and penalties (S. 27-32),
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: Istations :
e ﬂ‘h': L‘fﬂj Industrial Relations Code 2020 (Subsumes Industrial Disputes Aet, Trade Unions
. ¢ 2 : .

. ' ders Act).
I;—;t f:l;j :.:.::‘I:f;gn 2019 (Subsumes Minimum Wages Act, Payment uf Wages Act, Bonus
e %

Act, Equal Remuneration Act).
3 T:‘w A.-r':mnr Shops and Establishment Act

2,

0
Internal Assessments:

s and Establishment Act & Rules (Ashok Publishing, Guwahati).
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